


Thank you for your interest in joining the Board of Boundless Theatre. 
 
Boundless Theatre is a successful touring theatre company making work for young 
adults (15-25 years old).  We are about to begin an exciting period of growth and a 
challenging period of work managed by a small and dedicated team.  The board plays a 
vital role in offering expertise, advice, support and advocacy.  We are passionately 
committed to raising the profile of high quality work for diverse young adult audiences, 
through producing the best new work and supporting the visionary artists of the future.     
 
We are committed to producing relevant work for new audiences, empowering young 
people as artists, audiences and participants and building a platform for young people 
to be represented.   
 
If you are interested in joining the board then we would be delighted to hear from you.  
Please email your CV, Equal Opps form and a covering letter explaining why the role 
appeals to you and outline any relevant experience you could bring to the board.   
 
If you would like more information on applying or an informal chat with a board member 
to discuss any aspect of the role please don’t hesitate to email 
admin@boundlesstheatre.org.uk or call us on 0207 928 2811 
 
More information about the company’s activities, staffing structure and existing board 
members can be found on the company website: www.boundlesstheatre.org.uk  
 
 
 
 
Charles Glanville 
Chair  
 
 
 
 
 
 
 
 

mailto:admin@boundlesstheatre.org.uk
http://www.boundlesstheatre.org.uk/


 

 
 

This is an exciting time for the company, following a successful re-brand and appointment of a 
new Artistic Director, Rob Drummer, in 2016.  
 
By creating work with and for 15-25 year olds we capture the boundless spirit and potential of 
our most diverse generation ever.  A diverse generation that is culturally sophisticated, 
intelligent and opinionated but under-represented in our theatres.  We have stepped up to this 
challenge: to make theatre a relevant cultural experience for teenagers and young adults.  
 
Alongside our board, we have an Advisory Group, a representative group of 15-25 year olds 
who support us with ideas, advocacy and keep us in check, challenge our thinking and ensure 
our work is relevant and engaging.  Together, we can create the best new work for teenage and 
young adult audiences. 
 
We exist to produce new work that tours around the UK and further afield, to discover, nurture 
and produce the visionary artists of the future and to give access and a platform to diverse 
young adults as participants in creative projects.  Simply, all of our activity aims to increase the 
representation of all young people across the theatre and broader cultural sector.   
 
Boundless Theatre is a registered charity and an Arts Council England (ACE) National Portfolio 
Organisation (NPO) 

 

Boundless Theatre was founded by John Retallack in 2001 “to create new and experimental 
work for young audiences”. The company has continued to broaden the definition of theatre for 
young people through experimental projects and new productions of a high artistic standard. Its 
success is demonstrated through numerous awards, nominations and critical acclaim for the 
quality of its productions and innovative project work. The company has continued to attract 
exceptional partners, and extends it reach to audiences across the UK and Europe. 
 
It has produced 23 shows and worked with 22 countries across Europe, delivering critically-
acclaimed shows including Natives by Glenn Waldron, I Peaseblossom, I Caliban by Tim 
Crouch, Nordost by by Torsten Buchsteiner, Truckstop by Lot Vekemans, and Hannah & Hanna 
by John Retallack.  It has delivered 15 Theatre Café Festival events, staging 92 play-readings 
from across Europe.  It has pioneered innovative participatory projects including 
Commissioners, which empower young people through theatre.    

https://boundlesstheatre.org.uk/15-25/advisors/


 

Boundless Theatre has developed a strong international and UK-wide reputation for pushing the 
boundaries of theatre for young people.  We create exhilarating, relevant and shareable theatre 
with and for young people and curious others. Our work responds to a vibrant and diverse 
global culture.  We empower, inspire and invest in future audiences and artists now and 
promote conversation, collaboration and exchange across the UK, Europe and internationally. 
 

 We believe in the unlimited potential of young adults. 

 We celebrate the boundless spirit and power of a generation living in a volatile age, 
facing huge challenges but empowered to create opportunities. 

 We believe that young people will change the world for the better, and that with 
encouragement this change can be felt in the theatre that is made with, by and for them. 

 We aim to make theatre a vital cultural and social part of young people’s everyday lives. 

 We will discover, champion and produce the best new plays for a diverse generation 
across the UK and internationally. 

 We will respond to the global concerns of young people through commissioning relevant 
new work and promoting shared experiences, dialogue and exchange. We invest in a 
diverse future, now. 

 We will become a destination for adventurous audiences, artists and ideas. 

 We will produce the highest quality new theatre, and empower a new generation of 
artists to be extraordinary. 

 Our work will be created with and inspired by an empowered, young and fearless 
audience. 

 

 

Collaboration and partnership is what drives our work, we are always actively engaging and 
working with organisations inside and outside of the theatre sector in order to achieve our goals. 
 
We:   

 Co-produce at least one touring production a year for a young audience  

 Develop new plays for young adult audiences through commissioning, developing new 
writers and training through bespoke artistic opportunities. 

 Develop the visionary artists of the future through our Associate Artist opportunities, 
workshops and the development of our own work. 

 Create bespoke, innovative projects in partnerships that include schools and other 
organisations that empower young adults to create their own work or impact the making 
of new work for theatre.   
 



 

Boundless Theatre has a strong 16 year history, with a significant boost coming with the 
company relaunch in 2016 and the success of our recent production of Natives by Glenn 
Waldron.  Natives demonstrated a radical shift towards a more striking, honest and relevant 
look at the world of young adults.  Purposefully bold and not afraid to stage the hopes and 
concerns of a generation who have lost some faith in the grown-ups, the play resonated 
powerfully with a first time and young theatre audience.  Having commissioned the play, it was 
significant to see the reaction the production stirred and we are currently planning an autumn 
2018 tour to share the play more widely across the UK.   
 

 
It's the best play I've seen this year to articulate an urgent contemporary moment. 
4* Metro on Natives 
 
An accessible script and innovative staging makes sure its message resonates across 
generations.  4* Time Out 
 
Rob Drummer’s smart production for Boundless (formerly Company of Angels) keeps 
things very simple, unfurling with the tension of a thriller, in 90 minutes that get right 
inside the confusions and emotional complexities of the teenage mind.   
4* The Guardian 
 
Absolutely amazing is all I can say! Need to go back and see it again!  
@TanyaBurr 
 
My friend & I were rendered speechless after Natives. It was just incredible!   
14 year old 
 
 
 

https://boundlesstheatre.org.uk/productions/natives/
https://boundlesstheatre.org.uk/productions/natives/


 

We are in dialogue with venues across the UK to programme our recent show Natives on a UK-
wide tour.  We are currently working in partnership with Root Theatre to co-produce a new Tom 
Wells play as part of Hull City of Culture in November 2017 and beyond that have plans to 
present the UK premiere of ONE DAY I WENT TO *IDL in partnership with Ballhaus 
Nauynstrasse in Berlin, alongside an ambitious participation project working with young adults 
of migrant heritage.   Also in 2017 will be re-launching our Artist Development programme and 
delivering another round of our schools’ project COMMISSIONERS.  
 
During 2018-22 we will be producing the world or European premieres of new plays currently 
under commission or from around the world and tour these across the UK. 

Our ambition is to make theatre a vital cultural experience for 15-25 year olds, whilst appealing 
to ‘curious others’.  We know that there is a significant drop-off in traditional arts engagement 
for 16-25 year olds, but we believe that by creating work that resonates with this age range, that 
feels relevant, fresh and exciting, we can in time change the perception of theatre for this 
audience.  We succeeded in attracting new and diverse audiences to Natives in 2017, with an 
estimated 30% in our target age-range, and 50% BAME.  
 
We plan to take more work out across the UK and Europe to more audiences.  We will offer a 
range of opportunities to engage with artists through projects, work in development, productions 
on stage and engaging digital content.  We will inspire our audiences to engage in longer 
projects, to see more than one show, and to engage with online editorial content. 

Boundless Theatre ended the financial year 2016-17 in a robust position, achieving its reserves 
target and creating a modest artistic reserve in order to invest in artistic activity in 2017-18.  It 
has just secured a further 4 years of Arts Council England investment as a National Portfolio 
Organisation which provides stability and can be used to leverage further funding.  
 
The company is working towards a more diverse income portfolio, and needs to raise significant 
additional income each year from Trusts & Foundations as well as individuals, in order to realise 
its ambitious plans.  The board is a vital part of this process, advocating for the company, 
furthering the company’s connections as well as setting a positive example of support.  

https://boundlesstheatre.org.uk/15-25/schools-higher-education/commissioners/


 
 

 

 
 
 
We are looking for up to 3 new Trustees to join our board at this pivotal point in our journey.  
We are looking for a group of diverse, driven and skilled professionals who can provide strong 
leadership and both challenge and support our artistic decisions.   
 
We are keen to receive applicants from outside the theatre sector, and from individuals with 
protected characteristics that are under-represented at board level in the theatre sector (e.g. 
BAME backgrounds, with a disability, from lower socio-economic backgrounds) to ensure we 
remain as representative and relevant as possible to a wider audience.  We also welcome 
people who may not have served on a board before.  
 
Ideally you will be: 
 

 Inspired by the boundless potential of young people 

 Driven to create change  

 Confident and able to express your opinions and constructively challenge those of 
others 

 Able to support the wider team with relevant skills and knowledge 

 Motivated to persuade others to support a charity that you strongly believe in 

 Enthusiastic to see the best theatre for young people on stage 

 A visionary or innovative thinker 

 Committed to equality and diversity   
 
 
 
 

https://youtu.be/Z-qz7sL46dU


 Finance: preferably qualified accountant or equivalent level of knowledge 

 Fundraising: may work in a fundraising role within the arts sector or well networked to 
support our fundraising activity 

 Digital: preferably working within innovation, tech start up or digital marketing role with a 
focus on engaging young adults 

 
Other relevant skills / backgrounds: 
 

 Legal / HR expertise 

 Press / PR / Journalism 

 Strong charitable or relevant industry experience  

 Knowledge of European theatre 
 
 

 To attend and contribute to four board meetings a year and an annual away day 

 To approve the Business Plan, including overall objectives and budgets while delegating 

implementation to the staff  

 To understand the legal and financial responsibilities of board members (see below) and 

to carry out these responsibilities of monitoring and decision-making  

 To advise on the devising and implementation of a strategy to raise the public and 

privately sourced funding required to support the Business Plan  

 A willingness to contribute to the fundraising targets of the company annually, which 

could include, attending fundraising events, introductions to potential individual or 

corporate supporters or a personal donation within his or her means  

 To support the Artistic Director’s vision, within the context of Boundless Theatre’s history 

and identity, and to provide critical oversight with regard to the practical and financial 

implications of the artistic programme 

 To attend Boundless Theatre productions as regularly as possible  

 To support the staff in their activities through attendance at key events  

 To use professional and arts networks for the benefit of Boundless Theatre  

 To contribute to the recruitment, appointment and appraisal of the organisation’s senior 

staff 

 To act with honesty and good faith in the best interests of Boundless Theatre  

 To ensure that the company acts at all times within the aims set out in the constitution 

and in accordance with the conditions laid down by any provider of funds or grants 

 To ensure that there is no misapplication of any company property and that all assets of 

Boundless Theatre are used for the benefit of the company 

 To avoid a conflict of interest. A board member is under a duty to disclose the nature of 

any interest which he or she has in any contract to which Boundless Theatre is a party  



 To ensure that the organisation operates within the limits of its financial resources, 

actual and expected.  

 To ensure that Boundless Theatre complies with the requirements of the Charity 

Commission and other relevant legislation, e.g. Health and Safety Regulations. 

 
Initial 3 year term; board members can be re-appointed up to maximum 6 years.   
 
The full board meets quarterly, plus one away day may be scheduled. Regular attendance at 
board meetings is the best way to keep engaged with the company.  If a board member is not 
able to attend for two consecutive meetings the Chair will discuss whether they are able to 
continue serving on the board.   
 
 

 
Board members are expected to pay for their tickets to Boundless productions, except where 
the board member is expected to attend an event and support the company by fulfilling 
networking duties. 

 
Please send your CV along with a letter detailing why you are applying and a completed equal 
opportunities monitoring form to Chair, Charles Glanville at admin@boundlesstheatre.org.uk or 
by post to:  
 
Charles Glanville 
Board Recruitment 
Boundless Theatre  
Unit J307  
The Biscuit Factory  
100 Clements Road 
London  
SE16 4DG 
 
If you are interested in joining the board and would like a preliminary conversation with a board 
member, please get in touch with either Rob Drummer (Artistic Director) or Zoë Lally (Executive 
Producer) and we would be delighted to arrange that for you.   
 
Please email admin@boundlesstheatre.org.uk or call us on 0207 928 2811. 
 
 
Closing date 7th August 2017 (5pm) 
 
 

mailto:admin@boundlesstheatre.org.uk
mailto:admin@boundlesstheatre.org.uk

